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598-Empowerment Through Enterprise
1. Introduction

The empowerment of women in rural low-
income communities through business financing
elicits the need for more assistance. This comes
in the form of syndication of microcredit with
Business Development Training (BDT), which
gives participants additional skills and, more
importantly, confidence. This combination has
been shown to be more effective for female
entrepreneurs in growing their business as
compared to receiving credit only. The ability to
make sustainable managerial decisions as well as
engage in necessary managerial tasks is a skill
necessary for successful entrepreneurial
endeavors, which rural female communities
must possess. The development of these skills
allows women to make the necessary decisions
to ensure the sustainability of their business. The
combination of skills-based entrepreneurship, or
business development, and programs is effective
in increasing the profit graph of women. This also
encourages multiple income-generating
activities without the need for funding or
additional financial support (World Bank Group,
2016).  The strengthening of women’s
entrepreneurial spirit and economic resilience
demonstrates the importance of rural programs
that are structured with targeted skills.

Women’s economic involvement in Malawi
and other African countries is hampered by
restrictive socio-cultural practices that impact
their ability to earn, low literacy, and inadequate
financial services. Empirical evidence is distinct
regarding the importance of market access and
financial resources as complements to business
expansion. Building an enabling environment for
women entrepreneurs has also proven to be of
high value.

In the PIC Business Development Fund from
Malawi, the same techniques of integration are
utilized by merging access to capital, capacity
building, and training on entrepreneurship. For
married women business owners, gendered
socio-cultural norms, including the spousal
consent requirement, shape the ways in which
women can access finances and participate
economically. For the first time, financial barriers
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are addressed with comprehensive training and

policy, as well as socio-economic barriers.

Meaningfully alleviating poverty will lead to

socioeconomic and financial empowerment and

sustainable economic and social collateral

(Abebe & Kegne, 2025; Sanchez-Riofrio et al.,,

2024). Based on the above discussion, the study

formulated the following RO and RQ.

1.2. Research Objectives

1. To evaluate the effect of the Business
Development Training (BDT) on business
performance and economic empowerment
of rural women in Malawi.

2. To determine the role of personal
characteristics (education, age, and marital
status) in the impact of BDT.

3. To determine the barriers that prevent the
success of BDT programs among rural
women entrepreneurs.

4. To determine a statistically significant
association between education and progress
in business performance (Such as profit and
business growth)

1.3. Research Questions.

1. How does Business Development Training
influence women’s entrepreneurial
performance, such as business confidence,
identification of customers, and profits?

2. How does gender (age, marital status, and
educational attainment) affect  the
effectiveness of BDT?

3. What are the structural and contextual
factors (e.g., illiteracy, lack of infrastructure,
and access to the market) that limit the
impact of BDT?

4. s there a statistically significant association
between education and progress in business
performance (such as profit growth and
business growth)?

2. Literature review
Business Development Training (BDT) is a

coordinated body of activities aimed at

developing knowledge, skills, and competencies
needed to establish, run, and grow business
enterprises (Coronel-Pangol et al., 2025). It is
especially applicable to micro and small
businesses, which depend on informal sources of
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finance like family, friends, or microcredit
institutions. More than technical skills, BDT is
critical in  contributing to the economic
participation of women by bolstering their
capacity to make sound financial, social, and
entrepreneurial choices, particularly in a context
where cultural norms limit their participation in
economic activities (World Bank, 2026).

The FAO (2021) points out the need to have
culturally sensitive and gender responsive
training models that address the unique needs of
rural women entrepreneurs as opposed to the
application of generic models (Banerjee et al,,
2015). In rural settings like Malawi, BDT has
played a crucial role in poverty alleviation plans.
Structural constraints such as limited land
access, financial resources, and formal markets
are often faced by women in these areas
(Babajide et al., 2022).

BDT can be used to overcome these
challenges by developing human capital and by
empowering women to diversify sources of
income and to switch subsistence activities to
more structured and growth-oriented
businesses. This is an integrated approach that is
supported by empirical evidence. Indicatively,
Khandker, S. R. (2005) discovered that when
combined training and microfinance programs
are used, there are higher income and asset
gains than when credit-only interventions are
employed. Likewise, experimental results of
entrepreneurship training programs show that it
improves loan repayment and business creation,
as well as livelihood diversification (Sanchez-
Riofrio et al., 2024). In addition to financial
performance, BDT also works on the larger
aspects of empowerment. Entrepreneurship
confidence, networking, and decision-making
power of women have been demonstrated to
improve because of training programmes
(Nhleko et al., 2023). They are of particular
significance in rural Malawi, where the role of
women in the economy is frequently
underestimated (Derbyshire, 2025).

The growth of confidence and social capital
allows women to be more actively involved in the
process of making decisions both in the home
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and in the community, with positive spillover
effects on education, health, and the overall
well-being of the family (Franzke et al., 2022).
The need to overcome structural barriers like
illiteracy, inadequate infrastructure, and limited
market access limits the ability of some women
to fully take advantage of training programmes
(Ndione et al, 2024). A lot of training
interventions are based on text-based reading
and writing, something that may exclude
participants with low literacy levels. Moreover,
cultural norms and gender roles might restrict
the mobility and involvement of women in
training activities, diminishing the reach and
impact of the programmes. Unless special efforts
are put into overcoming these obstacles, BDT can
contribute to reinforcing pre-existing inequalities
instead of diminishing them. Another dimension
that has a critical impact on determining the
success of BDT is market access. Malawi-based
evidence indicates that most women
entrepreneurs fail to create stable markets and
stable purchasers to enable them to transfer
newly acquired skills into sustainable income
(Mngomezulu et al., 2024). The effectiveness of
training programmes can be highly improved by
integrating market linkage interventions like
cooperatives, participation in value chains, and
local networks. The enhanced access to the
market allows women to increase the number of
customers, stabilize demand, and achieve better
prices, which enhances financial performance
and social capital (Behera et al., 2025; Ogbari et
al.,, 2024). Therefore, BDT programmes that
integrate training with market access initiatives
have a higher chance of achieving significant
poverty reduction (Ajide & Dada, 2023).

The example of the PIC Business
Development Fund in Malawi demonstrates the
possibilities of combined strategies. Such
programmes can help women overcome the
main obstacles to business development and
economic inclusion (Kato, 2023). Though there
are still a few empirical studies on PIC
specifically, there is some evidence to suggest
that integrated models are more effective than
credit-only interventions in enhancing income
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598-Empowerment Through Enterprise
and enterprise growth. Despite these positive
aspects, there are still concerns about the
conceptualization and measurement of the
empowerment of women. Kabeer, N. (2005) is of
the view that most development interventions
have equated the term empowerment to the
effects on economies, including income or
business performance, without considering the
deeper dimensions such as agency, autonomy,
and structural inequalities. This emphasizes the
importance of a multidimensional approach to
measuring empowerment, especially within the

rural setting.
2.1. Theoretical Framework
The research uses the conceptual framework
of the Sustainable Livelihoods Framework (SLF)
to streamline the conceptualization of the role of
Business Development Training in the economic
empowerment of women. The SLF divides
livelihood assets into human, financial, and social
capital, which together affect livelihood
outcomes in terms of generating income,
sustaining a business, or reducing poverty. As a
way of operating this framework, the items of
the survey were systematically mapped to
specific types of capital and outcome variables
(see the table below).
Table 1: Operationalization of the Sustainable
Livelihoods Framework

SLF Surve ltem Measurem | Related
Capital (Variagle) ent (Likert | Outcome
Type Scale) Variable
Business
H Rel f
uman ) Relevance Ot 4 ¢ (sp-sa) | sustainabili
Capital training
ty
Knowledge Business
improvement 1-5 Sustainabil
of business ity
Entrepreneuri Income
. 1-5 .
al confidence generation
Opportunity Income
recognition 1-5 generation
skills
Financial | Growth in
. ) 1-5 Income
Capital profits
Expansion of Business
business sustainabili
1-5
(stock/custom ty.
ers)
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Financial
) Poverty
services 1-5 .
. Reduction
availability
. . . Business
Social Social Capital L
. 1-5 sustainabili
Capital Market Access ty
Membership
in Poverty
1-5 .
networks/grou reduction
ps
Customer 15 Income
access generation
Structura
|
Constrai . Limits  all
llliteracy 1-5
nts outcomes
(Cross-
cutting)
Reduces
Poor the
. 1-5 sustainabili
infrastructure
ty of
business.
Restricted Limits
access to the | 1-5 )
income
market

3. Research Methodology

The paper, using quantitative research,
makes observations regarding the effects of
Business Development Training (BDT) on
women's entrepreneurship clubs in Malawi's
rural areas and on lifting them out of poverty.
Such frameworks can be achieved to facilitate
objective analysis of BDT's effects on income,
asset accumulation, and other well-being
indicators.
3.1. Population and Sampling

The target population is women who have
participated in the BDT programs organized by
the PIC Business Development Fund and other
organizations of a like nature in Malawi, based in
rural areas. The use of the stratified random
sampling technique ensured that there was a
broad spectrum of respondents, considering that
there are disparities in terms of age, sector, and
level of expertise in business development
(Omari, 2011).
The population was stratified based on the
following;
1. Age groups with categories (20-35,36-50,

above 50 years Old)
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598-Empowerment Through Enterprise
2. Educational Level categories of (Tertiary,

Secondary, Primary, and Informal)

3. Sector of Business (e.g., small-scale
production, agribusiness, Retail)
3.2. Data Collection Methods

The data were gathered by conducting
structured questionnaires with the respondents
through trained enumerators. The questions
included such issues as socioeconomic status,
involvement in the BDT, the variation and growth
of income, ownership of assets, access to the
market, and the results of social empowerment.
The outcome was more valid due to closed
questions and Likert-scale questions.

3.3. Validity. Reliability, Pilot Testing.

Expert review was used to determine content
validity. The subject matter experts in the field of
entrepreneurship, microfinance, and rural
development tested the questionnaire by rating
the relevance, clarity, and comprehensiveness of
the items.

The researcher also considered internal
consistency using Cronbach's alpha, and a value
of 0.7 and above is acceptable (Kline, 2000).
Table 2: Reliability Test Results

Construct Cronbach’s Alpha
Training Relevance 0.76
Customer Identification | 0.81
Support
Entrepreneurial 0.84
Confidence
Business Performance | 0.79
Outcomes
Source: Author’s own work
3.4 Data Analysis

1. The Chi-square test of independence was
used to find out the relationship that exists
between the education level and the
outcome of the business performance.

2. The outcomes of the age groups were
compared, and the differences in outcomes
were analyzed with the help of Analysis of
Variance (ANOVA).

3. The level of significance was determined as
p<0.05.

4. Agroup logistic regression model was used to
Test the association between the education
level (categorical predictor) and the
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probability of reporting improved business
performance (binary outcome: agree vs.
disagree). This method is suitable because it
enables the analysis of categorical
independent variables and a dichotomous
dependent variable, which provides solid
estimates of association whilst controlling for
the group-level variations.
4. Results
This study aimed to assess the impact of
business development Training (BDT) on the
business development and economic
empowerment of women’s entrepreneurial
groups in Blantyre Rural, Malawi. To meet the
objectives, interviews were conducted with
different women entrepreneurs under the PIC
Business Development Fund by sending a team
of research assistants face-to-face. The sample
of the study was from a sound business
background, which reflects the seriousness of
their perspectives on the issue discussed above.
All the attitudinal items were measured on a
five-point Likert scale where 1 = Strongly
Disagree, 2 = Disagree, 3 = Neutral, 4 = Agree,
and 5 = Strongly Agree. An increase in values
implies that there are more favorable
perceptions and better business results.
All Likert-scale items were recorded where
needed to ensure that higher scores across the
board represent responses that are increasingly

positive.
Research Question: How does Business
Development Training influence women’s

entrepreneurial responses that are increasingly
positive?

This subsection will answer Research
Question 1 by demonstrating whether Business
Development Training enhanced entrepreneurial
performance in terms of higher levels of
confidence, better identification of customers,
increased participation in the market, and better
business performance.

4.1. Demographics of respondents

The sample of the study consisted of 150
businesswomen, with the majority having formal
education. 88.7% attended high school, 26.7%
had tertiary qualifications, 10% had primary
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school, and only 7% had informal education.
Table 3: The education level of respondents.

Table 1: Education level of respondents
Valid Cumulative
Frequency[Percent|Percent |Percent
Valid |Tetiary [40 26.7 [26.7 26.7
High 93 62.0 [62.0 88.7
School
Primary [10 6.7 6.7 95.3
Informal |7 4.7 4.7 100.0
Total 150 100.0 [100.0

Source: Authors owns work
Table 4: Responses on women's exposure to
Business training.

Research
Questions Response Count
Received Disagree 0
formal Training | Neutral 0
Strongly Disagree 0
Agree 41
Strongly Agree 109
Training Strongly Agree 75
Relevancy Disagree 3
Neutral 3
Agree 69
Strongly Disagree 0
Customer Strongly Agree 52
Identification Disagree 1
support Neutral 15
Agree 82
Disagree 0
Improved Strongly Agree 5
Entrepreneurial | Disagree 4
Confidence Neutral 0
Agree 141
Strongly Disagree 0
Increased Strongly Agree 4
Profits and | Disagree 12
Business scale Neutral 18
Agree 110
Strongly Disagree 5

Source: Authors owns work
Table 5: Training Effectiveness and Business
Outcomes

Descriptor| Numbe| Minimu Maxim | Mea | Std.

r m um n Deviation
Received | 150 1 4 1.97] 1.331
formal
Training
Training 150 1 4 2.43 1 1.368
Relevancy
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Customer | 150 1 5 3.98 | 1.328
Identificati
on
support

Improved | 150 1 4 3.85| .621
Entrepren
eurial
Confidenc
e

Increased | 150 1 5 3951 1.321
Profits and
Business
Scale

Valid N 150
(listwise)
Source: Authors owns work

Descriptive data (means, standard
deviations, and ranges) are provided for key
training and outcome variables in Table 5. The
participants indicated a low level of formal
training received (M = 1.97, SD = 1.331) and a
moderate level of training relevancy (M = 2.43,
SD = 1.368). They, on the other hand, identified
high scores in customer identification support (M
= 3.98, SD = 1.328), entrepreneurial confidence
(M = 3.85 SD = 0.621), and increased
profits/business size (M = 3.95, SD = 1.321). The
results have shown that, while there was room
for improvement when it came to training
delivery and the relevance of the content, the
Programme produced improvements in the level
of self-assurance and customer-centric abilities
of the participants, which are essential for the
growth of small businesses. Formal training and
relevancy have relatively low mean scores,
indicating that delivery systems may not be very
effective and content may not be very relevant.
Notably, in the case of entrepreneurial
confidence, the SD was low (0.621), suggesting
low variance in opinion across this benefit.
Variability in profit outcomes, however,
underscores the importance of enabling
contextual factors such as participants' prior
education, market access, and infrastructure.
The need for basic literacy and external support
was highlighted by a greater proportion of
respondents with secondary and tertiary
education who seemed to be better equipped to
w.w.W.BWO-Researches.com, PK-CA.
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convert training into income.
4.2. Gender, Age, Marital status, and educational
attainment effect on the effectiveness of Business
development
Annexure (A)
Source: Authors owns work
As illustrated in the pie chart in Figure 3, most
participants in the survey are aged over 50 years,
accounting for 40%. The next age category of 36-
50 years makes up 30% of respondents. Women
aged 20-35 years make up a small proportion,
which indicates that older women are more
actively involved or targeted by the business
development program.
Annexure (B)
Source: Author's own Work
Table 6: Educational Attainment and Reported
Increase in Outcomes

Education | Reported Increase | Neutral, Total
Level (Agree/Strongly Disagree, or

Disagree) No/Low

Increase
Tertiary 36 4 40
High 85 8 93
school
Primary 6 4 10
Informal 3 4 7
Total 130 20 150
Note.  Frequencies = summarize  reported

increases by educational attainment category.
Source: Author's own work

Data showed that most of the BDT
participants were educated up to high school or
tertiary level. This educational advantage would
probably have influenced their ability to learn
and utilize training. Being a married woman was
the most common category, perhaps indicative
of higher household support or financial burden,
encouraging participation in BDT interventions.

Age distribution indicated that women aged
36 years and above were overrepresented, and
those aged 20-35 years were underrepresented.
This may raise questions about the availability
and appeal of BDT programs for younger women
who would generally have higher levels of
education but may be bound by sociocultural or
economic limitations.
Annexure (C)
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Source: Authors owns work

The educational attainment level of most
participants, as shown in the bar chart in Figure
4 above, consists of tertiary education. This is
further followed by a high school education, with
only a small fraction of individuals possessing
informal or primary education. Thus, it can be
said that most recipients of the business
development program were better educated,
which potentially impacted their capability to
take advantage of the training.

As the chart in Figure 2 illustrates, most
participants in the business development
program were married, with never-married
women coming next. Divorced and widowed
individuals, along with other statuses, were
considerably less represented. This indicates that
marital status might have some impact on
participation, potentially linked to domestic
support or financial obligation.

4.3. Research Question 2: What structural and
contextual factors limit the impact of BDT?

This subsection answers Research Question 2
by identifying the structural and contextual
barriers that constrained the effectiveness of
Business Development Training in rural settings.
Table 7: Exposure to Business Training

Frequen | Perce | Valid Cumulati
cy nt Perce | ve
nt Percent
Vali | Strong | 109 72.7 72.7 72.7
d ly
Agree
Vali | Agree | 41 27.3 27.3 100.0
d
Vali | Total 150 100.0 | 100.0
d

Source: Author's own work

The importance of contextualized practical
skills in entrepreneurial training is that it equips
learners with ways to implement knowledge
gained during the training while running a
business, which enhances productivity and
business continuity. Training aimed at equipping
practitioners’ skills relevant to their business
context leads to improved business performance
and sustains business continuity, especially for
micro and small-scale enterprises (Ayatse, 2024;
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Amdemichael, 2025). Relevant skills training also
engages the trainers; thus, the training becomes
a means to achieve the goal of at least reducing
poverty.
Annexure (D)
Source: Authors owns work

Q3, were you supported in identifying
customers and markets
Market-oriented training helps

entrepreneurs make what the customer wants
and sell it. (Alemu, 2024). In economically
developing states like Malawi, identifying
customers provides a pathway to improved

BWO-Research Intl. “Journal of Academic Research for Humanities (JARH) 6(2)”

scale up operations is a direct measure of the
economic benefit that can be derived from the
training. Evidence supports the claim that
training in business that is complemented with
development services improves enterprise
performance in terms of revenue and
operational expansion, which leads to poverty
alleviation (Amdemichael, 2025; Alemu, 2024). It
therefore goes without saying that to achieve the
desired economic impact from the training,
these indicators must be measured to ascertain
the impact of the training

Table 10: Business and Profitability

profits, growth of a business, and even lessening Valid  |Cumulative
poverty. This has a great payoff. It determines _ Frequency Percent PPercent Percent
whether training was only theoretical and then Valid itrfelgly 4 27 27 27
helps generate real income. Digsagree 5 ) 50 107
Table 8: Customer and market identification Neutral hs8 120 h20 D27
support Agree 110 73.3 73.3 96.0
Valid Cumulative Strongly [5 3.3 3.3 99.3
Frequency [Percent |Percent |Percent Disagree
\Valid [Strongly |52 34.7 34.7 34.7
Agree Total 150 100.0 [100.0
Disagree |1 7 7 35.3 Source: Authors owns work
Neutral [15 100 100 453 Research Question 3: Is there a statistically
fgree 82 4.7 4.7 1000 significant association between education and
Total 150 100.0 |100.0

Source: Authors owns work

Q4: Did the business training help improve
confidence?

The confidence to respond to the challenge
of entrepreneurship is referred to as
entrepreneurial  self-efficacy.  Participants’
entrepreneurial self-efficacy is a strong predictor
of their willingness to act following the
acquisition of relevant training.

Table 9: Business training and entrepreneurial
confidence

Valid Cumulative
Frequency|PercentPercent [Percent
Valid (Strongly |5 3.3 3.3 3.3
Agree
Disagree |4 2.7 2.7 6.0
Agree 141 94.0 [94.0 100.0
Total 150 100.0 |100.0

Source: Author’s Own Work

Q5. Did the business training help increase
profits or scale up operations

The ability to achieve profitability and to
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the progress of business performance?

This subsection answers Research Question 3
by reporting inferential statistical tests on
whether education and other respondent
characteristics were associated with improved
business performance.
4.4.Chi-Square Test
4.4.1.Correlation of Education Level and Growth
in Profits.

A chi-square test of Independence was used
to test the relationship between the level of
education and the reported increase in profits. It
was found that the level of education and the
increase in profits showed a statistically
significant correlation, Pearson x2(2, N = 150) =
9.47, p =.009. The effect size calculated based on
the Cramer V is.28, which signifies a small to
medium association. The respondents with
secondary and tertiary education were more apt
to report higher profits as compared to those
with primary or informal education.
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Table 11: Crosstabulation of Education Level by
Profit Increase

Education Profit No Increase | Tota
Level Increased (Disagree/Neutra | |
(Agree) )
Tertiary 36 4 40
Secondary 85 8 93
Primary/Info | 9 8 17
rmal
Total 130 20 150
Table 12. Chi-Square Test Results
Test Value df Sig. (p-
value)
Pearson 9.47 2 .009
Chi-Square
Cramér'sV | .28 — —

Source: Researchers' own work

4.5. Independent Samples t-Test

4.5.1.Variation in Business Confidence based on
Marital Status.

The independent samples t-test was
conducted to establish whether the business
confidence was different by marital status. The
results showed that the difference between the
scores in business confidence between the
married and unmarried respondents was
statistically significant, t (148) = 2.89, p =.004.
Married respondents were found to have high
business confidence (M = 4.12, SD = 0.61) as
compared to unmarried respondents (M = 3.78,
SD = 0.74).

Table 13. Group Statistics for
Confidence by Marital Status

Business

Marital Status | N Mean Confidence | Std.
Deviation
Married 95 4.12 0.61
Unmarried 55 3.78 0.74
Table 14. Independent Samples T-Test Results
Test t df Sig. (2-tailed)
Equal variances assumed | 2.89 | 148 | .004

4.6. One -Way ANOVA
4.6.1 Differences in Profit Growth by Age.
One-way analysis of variance was carried out
to determine the differences in the scores of
profit increase across age groups. The findings
showed that the difference between the age
groups is statistically significant, F (2, 147) = 3.87,
p =.023. Respondents aged 50 years and above
recorded the highest mean profit score (M =
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4.10, SD = 0.60), followed by those aged 36-50
years (M = 3.98, SD = 0.65), while respondents
aged 20-35 years had the lowest mean score (M
=3.65,SD=0.72).

Table 15. Descriptive Statistics for Profit Increase

by Age Group
Age Group | N Mean  Profit | Std.
Score Deviation
20-35 40 3.65 0.72
36-50 70 3.98 0.65
50+ 40 4.10 0.60
Table 16. One-Way ANOVA Results
Source Sum of | df Mean F Sig.
Squares Square
Between 4.86 2 2.43 3.87 | .023
Groups
Within 92.21 147 0.63
Groups
Total 97.07 149

4.7. Binary logistic Regression Analysis results.
Figure 6: Binary logistic regression model of
improved business outcomes

Grouped logistic regression fit

L

o

=8~ Observed proportion
=& fitted logistic curve

= o =]

Probability of reported increase

=]
r~o

0.0

Informal Primary High school Tertiary

Education level

Source: Authors owns work

The binary logistic results indicate that
education was an important predictor of
reporting improved business outcomes. The
statistically significant and positive coefficient
indicates that women who were more educated
were more likely to report more gains in business
performance compared to those who possessed
lower levels of education. This finding supports
the previous chi-square and ANOVA results and
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gives more support for the fact that education
enhances the benefits involved with Business
Development Training. Combined, the findings
will provide direct answers to the research
questions by showing the performance effects of
training and constraints that limit the effects,
and the respondent characteristics that are
statistically related to the improved outcomes.
5.0 Conclusion and Policy Implementation

This  research  evaluated how Business
Development Training (BDT) with microfinance
contributed to the economic empowerment of
women in rural Malawi. The results affirm that
BDT has a positive impact on entrepreneurial
confidence, business  performance, and
participation in the market. Nevertheless, the
results show important areas of training
relevance, inclusivity, and structural support
curtailing total impact. It is thus suggested that
policymakers develop youth-based training
programmes, such as digital entrepreneurship
programs and flexible training schedules, to
attract younger women to participate. The
perceived relevance of training was significantly
low, although most participants reported having
received training.

Furthermore, research has discovered that BDT
can significantly enhance entrepreneurial
confidence and business performance. Lastly,
structural barriers like inadequate infrastructure,
illiteracy, and socio-cultural constraints also
remain barriers to the effectiveness of BDT
programs. Such barriers decrease the possibility
of women taking part in training fully and using
the skills gained. The policymakers ought to thus
invest in rural infrastructure, promote gender-
inclusive policies, and address socio-cultural
inhibit  the

participation of women. Finally, although BDT

constraints  that economic

with microfinance has a solid potential to
empower women economically and decrease
poverty, the effectiveness of the approach
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depends on the inclusive design, contextual
relevance, and supportive structural conditions.
Using empirical results to directly correlate policy
recommendations, as is the case in this study,
gives a more solid basis for designing effective
and evidence-based development interventions.
5.1 Limitations

This research has a few restrictions that must
be noted. Firstly, the cross-sectional design will
not enable the establishment of causal
relationships between Business Development
Training (BDT) and economic outcomes, since
the data will only capture a single point in time.
Secondly, the research is based on self-reported
data, which is subject to response bias in the
form of social desirability bias or recall bias.
Thirdly, there is no control or comparison group
to determine whether the results observed can
be directly attributed to the training
intervention. Fourthly, the research is limited to
the beneficiaries of one programme, the PIC
Business Development Fund, which might limit
the overall applicability of the results to other
settings and programmes.
5.2 Future research recommendations
Future studies must take the results of this study
as a foundation, finding ways of overcoming the
methodological and contextual limitations of this
study as well as enhancing the comprehension of
women's economic empowerment in rural
Malawi.
Firstly, the policy must be used in future studies
as a quasi-experimental design or randomized
controlled trials (RCTs) to identify the differences

between women who undergo integrated
(BDT) and

microfinance and women who do not receive

Business Development Training
microfinance only.

Therefore, longitudinal studies are advisable to
monitor the variations with time. A panel study
that has a 12—-24-month-long follow-up on the
subjects would be helpful in learning more about
business

the long-term sustainability of
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outcomes, the long-term effects of training, and
long-term poverty reduction outcomes.
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Figure 2: Marital Status of participants
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